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Report 2015 

This report gives an overview of the actions that we organised in 2015. 

Our diversity and inclusion policy 

We are members of the IMS (Institut pour le Mouvement Sociétal Luxembourg) and signed the 

Diversity Charter in 2012. 

Nineteen different nationalities are represented in our team; (28.3 % are from Luxembourg, 

37.5% are from France, 16.7% are from Belgium and 5.6% are from Germany.) We offer 

Luxembourgish and German language courses to our foreign team members as well as themed 

lunches (German, English and Luxembourgish). 

Career Development is at the heart of our HR department to ensure that each team member is 

given adequate support and training to fully develop his or her professional goal.  

Mentoring by partners, counsel and senior lawyers is an important feature of our career 

development plan.  

Today, 68% of our team are women and we carefully monitor our career development with a 

view to actively reducing the gender gap or any other inequalities. Senior Management 

positions are held by women and men alike. At partner level, 35.3% are female and for the past 

ten years we have had gender parity for our new partners. 

To encourage health and promote a balanced diet, our firm provides fresh fruit, organises 

healthy lunches and also offers running and Pilates classes. Since the beginning of 2010 we 

have been actively supporting "Fair Trade" by offering certified fair-trade coffee, sugar, 

chocolate and orange juice for consumption on our premises and organising promotional 

events on a regular basis. 
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January 

23-26 January – Ski Weekend in Chamonix 

 
 

 

March 

 
 
 

 

 

 

April 

 

 
 
 
 
 
 

 

 

 

27 March – Visit to the “Amis de l’amicale” 

We visited “L’Amicale des amis”, a former 
industrial space, which was given the right to a 
second life before being totally transformed. It is 
a pop-up exhibition of the most original designs, 
in which 14 houses were created, all different in 
their material and form, giving the visitor a 
unique and completely new impression. 

1 April – Visit “Resolute Design Changes” Exposition 
 
 

Every 2 years, we offer a skiing weekend to our employees. In total, 152 people 

participated in this event. 
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19 June – Neighbourhood Day - “Fête des voisins” 
 

We invited our neighbours to have a drink in the 

small park that links the 3 buildings from Elvinger 

Hoss Prussen. European Neighbours’ Day is a 

gathering which fosters contacts and develops social 

ties.  It is an opportunity for neighbours to meet in a 

convivial atmosphere and to break down anonymity 

and isolation. 

 

 
The exhibition Resolute Design Changes explores the current state of social responsibility 
assumed by graphic designers. Selected works - or rather, the committed projects - reflect the 
will of an emerging generation of young designers wishing to contribute actively to the joint 
development of the society and their profession. Determined, inspired and motivated, they also 
encourage everyone to form their own opinions through a critical prism, to speak freely and 
therefore to act on their conscience. 

 
 

 

 

 

 
 

June 

 

 
 
 
 
 
 
 
 
 
 

 

 

September 

 
 

September 

 

 

10 September 2015 – Magna Carta 

To celebrate the 800th anniversary of the “Magna 

Carta Libertatum”, we organised a dedicated 

conference with the Oxford University Society of 

Luxembourg. 

Professor Matthew Happold, professor of 

international law at the University of Luxembourg, 

has honoured us with a speech on the subject in 

our premises. 

22 April - Administrative Professionals Day 
 
Administrative Professionals Day is the day we 
recognise the work of secretaries, 
administrative assistants, receptionists, and 
other administrative support professionals. 
On this day, we offer a special lunch to our 
administrative team. 

30 June– Hong Kong Office Day 
 
Once a year, we celebrate the opening of our Hong 
Kong office, together with the lawyers and the team 
located in Hong Kong. 
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October 

27 October – "Kourougan Fouga Charter" in cooperation with the Mali Bar 

  

 

 

 

 

 

. 

 

November 

 

 

 

 

 

  

In Collaboration with the Luxembourg Bar, Elvinger Hoss Prussen organised a conference with 

Koto Traoré and Moni Diassana, two lawyers from Bamako, to discover the “Kourougan Fouga 

Charter”.  Also known as the “Manden Charter", it has established, since 1236, the rights and 

duties of the State and its citizens. Listed as an Intangible Cultural Heritage of UNESCO, it is 

regarded by many as the first "Universal Declaration of Human Rights", long before the 1948 

Declaration was elaborated within the framework of the UN. 

For almost a decade, lawyers from the Luxembourg Bar have been cooperating with their 

colleagues from the Mali Bar. The purpose of their Convention is to ensure the sustainable 

exchange at staff levels and professional lawyers from those two orders. 

25 November – Launch of the Mumpreneurs 

Association in Luxembourg 

The Mumpreneurs Luxembourg Association is a 

network of dynamic women based in 

Luxembourg who share an entrepreneurial spirit. 

They share experience and know-how in order to 

learn and cross-promote each other to grow 

stronger individually and as a group. They offer a 

platform where women can come together in a 

friendly environment and support each other 

throughout their activities. We hosted the Launch 

of the Luxembourgish Branch and welcomed 

around 100 people. 
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Lunches for language practice 

 
Throughout the year, we organise a number of lunches for language practice. 
In 2015, 11 lunches took place: 
 

English Lunches: 
9 February 
5 May 
30 July 
28 September 
 

Luxembourgish Lunches 
24 March 
22 June 
5 October 
14 December 
 

German Lunches 
19 January 
27 April 
13 November 
 

Recycling campaign 

In 2015, our HR team initiated a sensibilisation campaign on waste reduction and recycling 

possibilities via our intranet and organised a “Green Friday” event on this subject. 

 
 

Projects 2016 

Specific Actions 

Language lunches 
 

27 April: Administrative Professional Day 
 

11-13 May: Diversity Week 
 

10 June: Neighbourhood Day 
 

13 June: Hong Kong Office Day 
 

Inclusion actions for Integration, conferences and cultural events 
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