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In 2019, we continued our commitment to making a 
positive contribution to the communities in which we 
operate. Our staff are our most important asset. Many of 
our employees want more than just a job. They want to 
work for an organisation who shares their values, has a 
mission they believe in and is willing to give something 
back to society. Corporate Social Responsibility is a key part 
of our company, marketing and recruitment strategies. 
It is about cultural and behavioural change within our 
organisation and the way that it operates. It has a positive 
impact on every aspect of our business.

1. PEOPLE AND CULTURE 

This year we continued the implementation 
of our action “Fit for health, fit at work”, the 
implementation of our culture in equality to 
men and women within our workforce and 
the diversity and inclusion policy. 

We also organised numerous activities to fit 
all cultures and emphasise on the well-being 
of our employees. 

PROUD TO PLAY OUR PART 
We build better communities, immersing ourselves in a positive working 
environment and supporting charitable initiatives at home and overseas. 
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2. LUXEMBOURG’S 
DEVELOPMENT

We are proud to continue our support with 
The Founder Institute, the world’s premier 
idea-stage accelerator and start-up launch 
programme who aims at launching over 
20 meaningful and enduring technology 
companies per year in Luxembourg. Along 
with our partners and neighbours we also 
ran a campaign “Stand, speak, Rise up!”  
Which aims to denounce rape as a weapon 
of war, to prevent its proliferation and to 
support victims in their reconstruction and 
their need for justice.

3. SUPPORT AND SPONSORSHIP 

The firm continues to sponsor and 
support associations close to us such as 
the Red Cross, Friendship, FNEL and the 
Fondatioun Kriibskrank Kanner that helps 
children who are suffering from cancer. 
These associations were chosen within a 
well-defined framework: a team member’s  
personal and active involvement in the 
association concerned, the association’s 
exceptional influence in the humanitarian, 
social, health or environmental areas and 
the building of a long-term partnership 
where regular exchanges take place.

4. ECOLOGY AND CLIMATE 
CHANGE

We are pursuing our environment and 
climate change policy by reducing the 
harmful impact of our processes. This year’s 
novelty : the water filters on our taps enable 
us the possibility of drinking flat & sparkling 
water or hot water for tea reducing land 
transportation and the treatment of empty 
water bottles. 



01PEOPLE AND 
CULTURE

Our people are at the center of our CSR policy    

“When employees feel that their organisation is socially 
responsible, they experience a greater sense of identity with 
the business they work for.”

Manou Hoss, Managing Partner
Member of the Board of Directors of the Red Cross Luxembourg
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THEMED LUNCHES
Throughout the year
Throughout the year, we held themed lunches such as Luxembourg National day, Halloween, Winter market and Traditions to share. 
Depending on the theme, these lunches may be accompanied by an activity or a presentation.

TEAM SPIRIT
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FIT FOR HEALTH - FIT@WORK
Throughout the year
Health and well-being at the workplace is a prime concern of ours. Putting effort into 
employee wellness can encourage better teamwork, increased productivity and reduce 
sick leave and workplace accidents. Our “Fit for Health and Fit@work” programme offers 
relaxation therapy, running classes for all levels, bodybuilding, boot camp, yoga and Pilates.

THURSDAY SOUP/SALAD BAR 
Throughout the year
Every Thursday we offer healthy lunch alternatives. Soup in the cold season and various 
salads in the warmer season.

TABLE TENNIS TOURNAMENT 
15-18 January
From the 15 – 18 January for the more sporty ones, Elvinger Hoss Prussen held a table 
tennis championship with quite a number of enthusiastic participants. Congratulations to 
the winner who will keep their title of champion until 2020!

ING MARATHON
1 June 
On Saturday 1 June, 28 runners took part in the ING Night Marathon. To support this 
great team effort, the firm sponsored each runner in the various disciplines (marathon, 
half-marathon, team run and run for success). Congratulations to all participants for 
taking up the challenge!
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ADMINISTRATIVE PROFESSIONAL’S DAY 
7 May
On 7 May, we celebrated the “Administrative Professionals Day 2019”. This gave us the 
opportunity to honour the work of support functions within our firm that enable the smooth 
running of our activities. We highlighted the sports activities offered to our staff as part 
of our CSR policy and corporate wellness. This celebration originated in 1951 in the United 
States, it recognises and highlights the work done daily by members of the administrative 
teams. This tradition spread throughout Europe in the early 90’s.

FIESTA COMMITTEE
Throughout the year
Once a month our Fiesta committee organises an informal after work drink for all our 
employees. These events are often linked to a theme such as Back to the 80’s, Winston 
beach lounge, Casino Royal and are combined with a fun activity such as quiz night. These 
events also facilitate the integration of new joiners.

‘SCHUEBERFOUER’ OUTING 
29 August 
Our yearly outing at the annual funfair in Luxembourg gave us the opportunity to try out 
some rides and traditional food. It is also a great way to get to know each other better and 
deepen ties with colleagues in a casual fun-setting environment.

INTEGRATION

WINTER MARKET 
7- 9 January
At the beginning of January, we organised several events in a winter market setting on our premises. Over the course of four days we 
welcomed more than 800 guests at these pleasant gatherings.

We would like to thank our clients, alumni, friends and team members who joined us.
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DIVERSITY

DIVERSITY DAY 
24 May
Our Diversity Day took place on Friday 
24 May. For this occasion, we highlighted 
activities and passions of our members and 
chose six themes, including the art of the 
table, sport, art and culture, motorsports, 
environment and music. The facilitators 
from each stand were able to interact 
with the different visitors and share their 
passions with them with a lot of talent and 
creativity. An excellent way of getting to 
know each other better and to learn about 
our common and diverse interests! 

END OF THE YEAR PARTY 
30 November
“Winston Palace” was the theme this year for our end of year event where more than 300 people gathered for an evening of fun, 
entertainment and culinary delights! We also celebrated service anniversaries and honored team members who have been with the firm for 
5, 10, 15 and 30 years. It is also a good occasion to meet colleagues and their partners in an informal environment.

INTERNATIONAL WOMEN’S RIGHTS DAY
International Women’s Day remains a hot topic today. For as long as equality between men 
and women is not achieved, we will need to celebrate it. 2019 saw the 100th Anniversary of 
the right for women to vote in Luxembourg and internally we carried out a communication 
campaign with posters that we displayed around our offices and a general culture survey 
was sent to all employees of the firm. 

Officialised by the United Nations in 1977, International Women’s Day originates from the 
struggles of workers and suffragettes of the early 20th century for better working conditions 
and the right to vote. It is a day of demonstrations around the world: an opportunity to 
take stock of the situation of women. Traditionally, activist groups and associations prepare 
demonstrations to celebrate victories and achievements, to make their demands heard, in 
order to improve the situation of women.
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OUR SUPPORT FOR 
THE LUXEMBOURG 
BAR AND THE 
CONFÉRENCE DU 
JEUNE BARREAU

The Luxembourg Bar is closely involved in the 
development of the profession and ensures 
that it is adapted to the many changes 
in our society. One of the flagship actions 
which we support is its annual exchange with 
the Bar of Mali. The primary objective is to 
share information and ideas of legal matters 
relative to the Bars of both countries. On this 
occasion, the Luxembourg Bar welcomes 
two trainee lawyers one of whom is taken 
on board by our firm for one month. During 
their stay in Luxembourg, the Malian lawyers 
have the possibility to visit our institutions 
and meet their peers from different local law 
firms. The Luxembourg Bar organises the 
accommodation and different tailor-made 
events. 

Nathalie Prüm-Carré stated, “Over the years, 
the Luxembourg Bar has built up a very 
strong bond with the Mali Bar and it is now 
very much part of the culture within our 

university of law to exchange professors 
who travel to Mali to discuss specific 
subjects during a week.” The objective is to 
experience practising law in another country 
where practices can differ considerably. 
They develop client relationships, build 
confidence in their abilities and are able 
to communicate technical legal issues to 
clients in an accessible way. At the end of 
this exchange, a conference is organised by 
the Luxembourg Bar. The Malian lawyers 
have the opportunity to present a chosen 
subject with which they often excel. In 2019, 
the two visiting lawyers, Maxima Poma 
and Abdoulaye Sidibé, presented “A look 
into justice in the face of intercommunal 
conflicts in Mali”.

In parallel, we also support the CJBL 
(Conférence du Jeune Barreau), which 
groups young lawyers who have a seniority 
of fewer than 10 years at the Luxembourg 
Bar. For many years, our lawyers have played 
an active part in the association and our 
Partner, Thierry Kauffman, was president 
from 2018 to 2019. Elected for one year by 
the general assembly, its main mission is to 
defend the interests of these young lawyers. 
The association regroups around 70% of 
the Luxembourg lawyers and among other 
things organises professional high-level 

courses. Thierry Kauffman commented: 
”The CJBL is a place where young lawyers 
get together and create lasting fraternal 
relationships that continue during their 
entire career, making it easier to work in 
cases alongside other law firms with people 
who they have become acquainted with.”

The association also ensures that it fulfils 
its role of representation abroad. The 
committee sends its members to visit 
other bars, from Brussels to Quebec, from 
Geneva to Paris, from Berlin to Barcelona. 
This provides an opportunity to maintain 
international fraternal relations. Thierry 
Kauffman spoke about this experience. 
“During my presidency, the members 
of my committee and I travelled to at 
least twenty cities. In Brussels, Paris and 
Montreal we took part in the international 
eloquence competition thanks to the top 
three candidates of our national event that 
I established during my presidency. It was 
a great success and participating in this 
competition brought us even closer to our 
international colleagues. We won the Paris-
Montreal competition in Montreal and 
finished second in Paris-Nanterre. I can only 
encourage members of our firm to take part 
in this local competition and try to qualify 
for a place in the international competition.“
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LUXEMBOURG’S  
DEVELOPMENT

As a responsible economic and social player, we believe we have to interact with our 
professional environment while respecting the values that drive us. The representation 
and promotion of Luxembourg remain fundamental for us.



FLASHMOB  
STAND SPEAK RISE UP!
25 March
On 25 March, we organised a flash mob in support of the conference along with other 
companies in our neighbourhood, involving some 200 people. The other firms participating 
were Axa Assurances, Luxembourg Stock Exchange, Clifford Chance, Delvaux Notary Public, 
Fondation Elisabeth Stëftung, LetterOne, the Ministry of Health and the Ministry of Equal 
Opportunities.

In parallel to the flash mob, we also ran a photo campaign on LinkedIn with the members 
of our firm. Our flash mob and photo campaign had the objective to put a spotlight on 
the Stand Speak Rise up Initiative, to raise awareness about violence against women as a 
weapon and clearly state that we stand in solidarity with survivors.

Following the success of a first flash mob organised to support the Orange Week in 
November, this second gathering further corroborated the spirit of diversity and the 
willingness to promote gender equality that characterises our firm.
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FOUNDER INSTITUTE 
Elvinger Hoss Prussen hosts 
Silicon Valley-based Founder 
Institute’s newest Chapter 
launch
Start-up Launch Programme Aims to 
Launch Over 20 Global Technology 
Companies per Year in Luxembourg.

The Founder Institute, the world’s premier 
idea-stage accelerator and start-up launch 
programme, announced on 12 February 
2019 the officially launching of its newest 
chapter in Luxembourg together with 
Elvinger Hoss Prussen and other partners. 

With plans to run two semesters annually, 
the Founder Institute aims to launch over 
20 meaningful and enduring technology 
companies per year in Luxembourg.

Partner Elvinger Hoss Prussen, Karl Pardaens 
commented: “We are thrilled to assist all 
these entrepreneurs and to see how active 
the Luxembourg technology sector is. Since 
innovation has always been in the DNA of 
our law firm, this is a real pleasure to bring 
together technical and legal innovation at 
their highest level”. Highlights: Out of 760 
registered prospects, 210 founders applied 
and 35 enrolled with top assessment grades.

The 35 founders aim to launch companies 
focusing on areas like AI, Automation, 
Aviation, Blockchain, Cybersecurity, Dating, 
Education, Energy, FinTech, Gaming & 
Entertainment, Health & FoodTech, Legal, 
Real Estate, RegTech, Social Impact, Tourism, 
Travel and Sports.

“From a legal perspective, they will need 
assistance not only from an incorporation 
and capital raising standpoint, but also 
in terms of contracting, technology law, 
intellectual property protection, licensing, 
and, for most of them, from a regulatory 
perspective,” says Gary Cywie, Partner at 
Elvinger Hoss Prussen.

STAND SPEAK RISE UP! CONFERENCE 
26- 27 March 
On 26-27 March 2019, at the inaugural Stand Speak Rise Up! International conference 
in Luxembourg, HRH the Grand Duchess convened leaders from the national and 
international community and from public, private, NGO, legal and academic sectors. This 
event created a platform to connect stakeholders and survivors of sexual violence as a 
weapon of war to build new partnerships, scale existing efforts, and identify innovative and 
lasting solutions. 

Among the speakers were three Nobel Peace Prize laureates, namely Dr Denis Mukwege, 
Nadia Murad and Professor Muhamad Yunus. Our partners Manou Hoss, Katia Panichi and 
Luc Frieden attended the conference, which was also supported by our firm.
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NOPESCH FEST
7 June
On 7 June, the traditional Nopesch-fest took place on Winston Churchill square. The 
event was organised in cooperation with our neighbours AXA, Clifford Chance, Elisabeth 
Foundation, Letter One, Luxembourg Stock Exchange, the Ministry of Health, the Notary 
Delvaux and Swedbank. This year was again a great success despite the rainy weather. Due 
to the weather, the Meeting Spot was made accessible to the participants. A big thank you 
to all of those who helped and to our musical group, who strongly contributed to the great 
atmosphere.

LUXEMBOURG ART WEEK
9 November
The renowned Luxembourg Art Week took place from 2-10 November with support from 
our firm. It ranks as the premier contemporary art fair in Luxembourg. On Saturday 9 
November our firm organised an art brunch at the fair where we welcomed over 150 guests 
whom we would like to thank for making this a very memorable event. A selection of over 
60 emerging and cutting-edge galleries from around the world participated in the art fair, 
which allowed collectors and art lovers to sample the best in contemporary art and also 
benefit from a varied programme including conferences, film screening and performances.

UIA CONGRESS
9 November
On 6 to 10 November, we sponsored the 63rd UIA Congress which took place in Luxembourg 
at the European Convention Centre. Each year, the UIA Congress brings together 
approximately 1,000 lawyers from around the world to discuss major legal topics. This year 
the two main subjects were: Innovation and the Law: Where Passion Meets Reason and 
Business and Human Rights. Manou Hoss our Managing Partner participated as moderator 
during the special session “Violence against Women” that took place on Saturday 9 November 
and our other partners: Thierry Kauffman – President of the Jeune Barreau de Luxembourg,  
Myriam Pierrat, Nathalie Prüm-Carré, Michel Nickels all members of UIA and Laura Arpetti, 
Senior Associate – Secretary and Member of the Organisation Committee were all present.

ORANGE WEEK  
29 November
From the 25 November – 10 December Orange Week organised by the Ministry of Equality 
and the Luxembourg section of Zonta International aims at raising awareness and taking 
action to end violence against women and girls. A wide range of events and conferences 
are organised around this theme. Why orange? The UNiTE campaign designated this colour 
to symbolise a brighter future without violence. What we have to realise is that one woman 
out of three is a victim of physical or sexual violence!

Orange Week launched by the United Nations is a period of activism against gender-based 
violence that concludes with the International Human Rights Day. On 29 November, as 
part of Orange Week, our firm, along with other offices in our neighbourhood, organised a 
flash mob, comprising 250 people, to form the word “NO” on the square outside our offices. 
“NO” was inspired by the “Lët’z say no to violence against women” campaign launched by 
CNFL, the National Council of Women in Luxembourg. The co-organisers and participants 
included AXA Assurances, Clifford Chance, CNFL, Delvaux Notary, Elisabeth, Elvinger Hoss 
Prussen, Embassy of Germany, Embassy of the United Kingdom, and Embassy of France, 
Luxembourg Bar Association, Luxembourg Stock Exchange and VMC3
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03SUPPORT AND
SPONSORSHIP

The firm continues to sponsor and support associations 
close to us such as the Red Cross, Friendship, FNEL, 
Foundation Cancer and the Fondatioun Kriibskrank Kanner 
that helps children who are suffering from cancer. These 
associations were chosen within a well-defined framework: a 
partner’s personal and active involvement in the association  
concerned, the association’s exceptional influence in the 
humanitarian, social, health or environmental areas and 
the building of a long-term partnership where regular 
exchanges take place.
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INCLUSIVE CITIZENSHIP PROGRAMME 
FRIENDSHIP
Marc Elvinger presented the Inclusive Citizenship programme of Friendship and invited 
members of the Luxembourg Bar to visit Bangladesh to meet the team in charge of the 
programme and exchange best practices. Laura Arpetti Partner at Elvinger Hoss Prussen, 
Anne Contreras-Muller (Arendt) and Aurelia Cohrs (Turk & Prum) accompanied Marc 
in 2019 for nearly 2 weeks to discover the training programme and help development 
proposed to the tank population.

It was a unique experience and the Luxembourg volunteers returned to a conference on 
29 March 2019, in the presence of Manou Hoss, François Prum outgoing president of the 
bar, and Runa Khan. The speakers illustrated the two main pillars of the inclusive citizenship 
programme: popular education for rights and obligations and legal advice from paralegals. 
The latter provides assistance to the inhabitants of the tank population on all legal issues 
in remote areas, either by providing pragmatic solutions to minor conflicts or by referring 
citizens to the competent authorities, including those in charge of legal aid. In this context 
our firm sponsors legal booths which offer these services.

Runa Khan did not fail to stress the importance of the support from Luxembourg law firms 
and the partnership with the Luxembourg Bar. Marc Elvinger, for his part, emphasised the 
desire to repeat the experience in 2020, by encouraging other members of the Bar - young 
and old - to embark on this extraordinary human adventure.

14    ELVINGER HOSS PRUSSEN | CSR REPORT 2019

TRADITIONS TO SHARE
12 December
On Thursday 12 December we held our “Traditions to Share”, market initiative where 
Friendship participated alongside the Red Cross. Friendship work together with their teams 
in Bangladesh to create lasting solutions to the challenges faced by the poor and vulnerable 
communities. They work with people in remote communities to help them transform their 
lives. The products they propose are handmade products such as; scarves, cushion covers, 
place mats, tablecloths, jewellery, etc. which are made in the Training and Weaving Centres. 
All of these products are 100% ethical, 100% equitable, 100% handmade, 100% natural dyes 
without nitrogen and 100% direct from Bangladesh.

Friendship is a non-governmental organisation that aims to help poor 
people in remote and unaddressed communities in Bangladesh. 

EMERGENCY DONATION  
FLOODING IN BANGLADESH
Throughout July
Severe monsoon rainfalls submerged Bangladesh and upstream regions adjacent to its 
borders since 9 July 2019, leaving hundreds of thousands of people displaced. More than 
290 000 families in low-lying areas were marooned in their homes and 80 000 people in 
different shelters. In the Friendship areas of intervention alone, nearly 10 000 homes were 
severely damaged and nearly 1 000 completely washed away; more than 6 000 hectares of 
crops were affected and more than 600 head of cattle perished (a cow is often the main 
asset that a family owns). Given the urgent situation, our firm released emergency funds in 
support of the association Friendship, which is active on the territory to address immediate 
needs including food, shelter, emergency assistance, WASH and medical care. The need for 
assistance in the country is particularly urgent as the flooding is the worse flooding in two years.
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DONATION MONTH
Throughout April
With the support of Philippe Hoffmann, each year is a new challenge for our volunteers who 
invest their free time, going from door-to-door to raise funds around our offices at Winston 
Churchill square.

EASTER BASKETS
Throughout April
The collective “We Care” dedicated its April actions to the Red Cross. 

Under the aegis of Eva Brauckmann and the help of our volunteers the team delivered 
baskets of Easter eggs and chocolates to refugee homes, Lily Unden and Don Bosco, just 
before the Easter festivities.

EMERGENCY DONATION TO HELP 
ENDANGERED PEOPLE
13 December
Today, three-quarters of the Yemeni population is in danger of death. The population is 
facing two terrible threats: war and famine.

Our firm has disbursed emergency funds for the Red Cross and UNICEF for their actions in 
support of the people of Yemen, facing civil war and hunger. During this conflict, civilians are 
paying a heavy price and millions have been displaced.

An emergency donation was also made to SOS World Children’s Village following the 
tsunami that devastated the west of Java Island and the south of Sumatra Island. The 
victims need shelter, drinking water, food and medicines.

TRADITIONS TO SHARE MARKET
12 December
On Thursday 12 December we held our “Traditions to Share”, market initiative supporting 
the Red Cross Luxembourg, which is a charitable organisation committed to numerous 
humanitarian missions. An active part of its various activities is child protection work. The 
products sold ranged from houseware, products created by women in developing countries 
(decorations, cutting boards) to toys and games chosen by schoolteachers, and lastly food 
(oils, olives, honey etc.).

The Red Cross endeavours to prevent and alleviate human suffering 
wherever it may be found. It promotes mutual understanding, friendship, 
cooperation, and lasting peace amongst all people
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LËTZ GO GOLD CHARITY RUN
28 September
On Saturday 28 September, the second edition of the Lëtz Go Gold charity race took place 
in Kockelscheuer for which our firm was one of the three main sponsors.

The bad weather in the previous days was kind to the 730 participants and a good number 
of supporters were in good spirits. Activities and workshops for children, animated warm-up 
and cool-down, performances during the course, food trucks and photo shoots punctuated 
the course and livened up the village.

The total amount of donations allocated to childhood cancer research conducted by the 
Luxembourg Institute of Health and the research unit of the University of Luxembourg 
reached €270 000! Our team of 46 participants, as the previous year, rose to the top of the 
podium for the best corporate team collecting over €24 000. Congratulations and thank 
you all for your incredible support! The Lëtz Go Gold event was again a magnificent victory 
for research against childhood cancer!

Fondatioun Kriibskrank Kanner’s mission is to raise awareness of childhood 
cancer, accompany the families affected by the disease and actively 
support pediatric oncology research.



0
3 

SU
P

P
O

R
T 

A
N

D
 S

P
O

N
SO

R
SH

IP

ELVINGER HOSS PRUSSEN | CSR REPORT 2019    17

“Light It Up Blue” is a campaign dedicated to raise awareness for autism. This year from 30 
March to 5 April, we supported the cause of autism in Luxembourg by illuminating our offices 
in blue. World Autism Awareness Day is one of only four specifically health-related United 
Nations observance days. The developmental, communication, and social problems caused by 
autism often lead to discrimination and Autism Day is meant to counteract discriminations 
that may occur by creating greater understanding in societies across the world.

The objectives of the Fondation 
Cancer are to reduce the number 
of cancer cases and deaths as well 
as to improve the lives of those 
affected by the disease.

WORLD AUTISM AWARENESS DAY
30 March - 5 April

IN-HOUSE FUNDRAISING AND CANCER 
AWARENESS CAMPAIGN
Throughout February
Together with the Fondation Cancer Luxembourg, we organised a conference to raise 
awareness of how to prevent the risks of cancer. On this occasion, we presented a check to 
Mrs Thommes, Director of “Fondation Cancer Luxembourg”, to enable the continuation of their 
fundamental work.This contribution was the result of an in-house fundraising and awareness 
campaign held in November 2018. Cancer is among the greatest medical challenges facing 
the world today and the continued financial support for research and development through 
fundraising initiatives is of great importance. The objectives of the Fondation Cancer are to 
reduce the number of cancer cases and deaths caused by cancer as well as to improve the 
lives of those affected by cancer.

PINK OCTOBER
Throughout October
Every year our firm supports Pink October and organises numerous initiatives to help raise 
awareness for breast cancer, provide information about prevention and treatment, and a 
show of solidarity while raising funds for the “Fondation Cancer” Luxembourg. During the 
month, our staff wore pink ribbons and our building was lit up in pink. Some of the other 
initiatives taken were as follows: 

BROSCHTKRIIBSLAF RUN
13 December
Our firm participated once again in the Broschtkriibslaf, a fun run organised each year 
in October by Europa Donna Luxembourg ASBL. The organiser’s goal is to raise public 
awareness of the suffering endured by women with breast cancer.

BAKE THE CAKE DAY
7 October
On 7 October, we organised a bake the cake day for charity and were delighted to discover 
that we had so many talented bakers among our staff! 

CREATIVE RIBBONS
7 October
The creative ribbons were the most popular initiative during Pink October. The objective was 
to make a pink ribbon as large as possible with any type of material. The participation was 
at its maximum topping over 20 pink ribbons and showed the creativeness amongst our 
colleagues.Overall, our firm raised over €8 000 for Pink October and this was sent to the 
“Fondation Cancer” Luxembourg.
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SUSTAINABILITY MANAGEMENT PROGRAMME 
Througout the year
We are pursuing our environment and climate change policy by reducing the harmful 
impact of our processes. The water filters on our taps enable us the possibility of drinking 
flat & sparkling water or hot water for tea reducing land transportation and the treatment 
of empty water bottles.

During all of our events we do not use any plastic cups or plasic cutlery, we only use 
recyclable products and we chose Fairtrade products which contribute to positive change 
for farmers and workers all over the world. 

We also encourage our employees to use public transport by offering special rates on bus 
and train passes and have indoor parking possibilities for bicycles and scooters. 

ECOLOGY AND  
CLIMATE CHANGE
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MAM VELO OP 
D’SCHAFF
15 May to 31 July
The Mam Vëlo op d’Schaff took place between 
15 May and 31 July. Three teams participated 
from our firm this year and the number of 
kilometers travelled was 3 502 km with a 
total of 2 128 trips and a total saving of 780 
kg of CO2, equivalent to a return ticket from 
Luxembourg to St Petersburg in Russia. Well 
done to all of our teams!

“Sustainable development is the pathway to the future we want 
for all. It offers a framework to generate economic growth, 
achieve social justice, exercise environmental stewardship and 
strengthen governance”

Christel Bertin, General Manager
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ELVINGER HOSS PRUSSEN, société anonyme | Registered with the Luxembourg Bar | RCS Luxembourg B 209469 | VAT LU28861577

Contact us to discuss how we can support 
your business with Luxembourg legal matters.

LUXEMBOURG l HONG KONG
Elvinger Hoss Prussen
www.elvingerhoss.lu

NEW YORK
Elvinger SARL PLLC
www.elvinger.us


