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Europe has many highly qualified women with 60% of current university graduates being
female. Nevertheless, women are under-represented in high-level positions, including on
corporate boards, and the progress is very slow.

On 16 June, the Financial Times collaborated with the Luxembourg Times to present a
conference on gender equality in business. Elvinger Hoss Prussen was a principal co-
sponsor of the event.

Our Managing Partner Manou Hoss was a speaker on a panel entitled “Beyond the
rhetoric: The path to parity”, which discussed how companies can take real action to
improve gender balance. The four business leaders on the panel, shared the best practices
they've adopted and the challenges that still linger:

— What are the board strategies that make a real difference?

— How should you tackle unconscious bias and gender stereotypes in patriarchal
companies?

— Agents for change: How can businesses better engage men in creating gender
equity?
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https://www.elvingerhoss.lu/our-team/manou-hoss

— Should European boardrooms have tougher gender quotas?
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For any further information please contact us or visit our website at www.elvingerhoss.lu.

The information contained herein is not intended to be a comprehensive study or to provide legal advice
and should not be treated as a substitute for specific legal advice concerning particular situations.

We undertake no responsibility to notify any change in law or practice after the date of this newsletter.
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